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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SARAH TUCKER COLLEGE ( AUTONOMOUS)

Name of the head of the Institution USHA GODW N
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0462- 2530946

Mobile no.

9842641164

Registered Email

sar aht ucker95@edi ffmail.com

Alternate Email

princi pal stc2015@nai | . com

Address Sar ah Tucker Col | ege Perumal puram
City/Town Ti runel vel i

State/UT Tam | Nadu

Pincode 627007

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

16- Apr - 2007

Type of Institution Wonen

Location Rur al

Financial Status Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. L. Jeyapraba
Phone no/Alternate Phone no. 04622530597
Mobile no. 9994032157

Registered Email i gacsar ah@nmai | . com

Alternate Email sar aht ucker95@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)
https://ww. saraht uckercol |l ege. edu.in/a

gar

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://ww. saraht uckercol |l ege.edu.in/a

cadeni c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITELETen Period From Period To
1 B++ 80. 25 2003 16- Sep- 2003 15- Sep- 2008
2 A 3.09 2013 05- Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 16- Jan- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.sarahtuckercollege.edu.in/aqar
https://www.sarahtuckercollege.edu.in/aqar
https://www.sarahtuckercollege.edu.in/academic-calendar
https://www.sarahtuckercollege.edu.in/academic-calendar

Orientation Progranme for 12- May- 2017 150
young researchers 1
Training - Sarah Tucker 05-Jan- 2018 30
Website 1
Websi t e Managenent 15- Apr-2018 50
Wor kshop 1
Sem nar on enpoweri ng 30- Mar - 2018 300

qualitative research 1

Pre NAAC Meet 30- Apr- 2018 50
1

Trai ning on | nfoScience 01- Sep- 2017 32

and Human Val ues 1

Training on office 22- Aug- 2017 12

aut omati on 1

Trai ni ng on Data Handling 16- Feb- 2017 18

and Docunent ati on 1

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

SARAH TUCKER EARLY CAREER SERB 2016 500000

COLLECGE RESEARCH AWARD 1095
V RANVA M NOR PRQJECT UGcC 2017 225000

730

No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/4173_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4173_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Oientation Progranmes were conducted for the staff before the start of the

academ c year

Motivating the staff to participate in semnars,
publish papers in referred journals and to apply research projects.

wor kshops, and to
Trai ni ng

progranmmes and wor kshops were organi zed for the academic growth of the faculty

Feedback col | ection and anal ysis from parent,

student, staff and al umi

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To take a nove for N RF ranking

Subnmitted college details for N RF

r anki ng

To start the work on the renewal of
Aut onony

The work started for Autonony

To encourage students to take up online
courses through NPTEL

Faculty and students took up various
online courses through NPTEL

To inprove the acadeni c research of the
col | ege

To notivate innovation the intell ectua
Property Rights cell was started

To make canpus green

For clean and green canpus separate
bi ns were kept to collect degradable
and non degradabl e waste

To create Enployability Courses for the
students

The col |l ege has becone the centre for
PVKK

To create a progranmme to support the
soci ety

Sar ah Hands has been establi shed

Academ ¢ counci
B. Com and M Phi |
Stream

grant ed approval for
Chenmi stry in unaided

B.Comand M Phil Chenistry in Un-Ai ded
Stream have been started

0 update and revise the curriculum and
syl l abus for the next academ c year

Board of studies were conducted for the
revi sion of curriculumand syllabus in

all the departnents
To earmark the year 2017 — 2018 as the |[The year has been declared as the Year
Year of SUCCESS of SUCCESS
View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4173_Quality.xlsx

" AISHE:

Year of Submission 2018
Date of Submission 28- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has inpl enent ed Managenent
Informati on System partially. The
followi ng are the nodul es of the

Col l ege ERP inplenmented partially. -
Managenent Staff managenent ¢ Adm ssion
Managerment ¢ Student Managenent e
Academ ¢ Managenent ¢ Reporting for
Parents  Finance nmanagenent HR/ Payrol |
e Hostel Managenent ¢ Library
Managenent

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
No Data Entered/ Not Applicable !!!
View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Code Specialization

Programme with Programme Date of Introduction | Course with Code | Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during

the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

College level during the Academic year.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA TAM L 01/ 06/ 2017
BA ENGLI SH 01/ 06/ 2017
BA Engl i sh Unai ded 01/ 06/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4173_Syllabus_revision_1584948761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4173_programmes_on_employability_1584606262.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4173_Program_introduced_1584607940.xlsx

BA Economi cs 01/ 06/ 2017

BA H story T™M 01/ 06/ 2017

BA H story EM 01/ 06/ 2017

BCom Conmmer ce 01/ 06/ 2017
BCom Commer ce Batch | 01/ 06/ 2017

BSc Mat hemat i cs 01/ 06/ 2017
BCom COMVERCE BATCH | 01/ 06/ 2017
BCom COWERCE BATCH I 1 01/ 06/ 2017

BSc MATHEMATI CS 01/ 06/ 2017

BSc Mat hemat i cs Unai ded 01/ 06/ 2017

BSc Physi cs 01/ 06/ 2017

BSc Physi cs Unai ded 01/ 06/ 2017

BSc CHEM STRY 01/ 06/ 2017

BSc BOTANY 01/ 06/ 2017

BSc ZO0LoGY 01/ 06/ 2017

BSc FOOD SCl ENCE 01/ 06/ 2017

BSc COVPUTER SCI ENCE BATCH | 01/ 06/ 2017

BSc COVPUTER SCI ENCE | | 01/ 06/ 2017

BSc NANO SCI ENCE 01/ 06/ 2017

MSc Z00LOGY 01/ 06/ 2017

MSc PHYSI CS 01/ 06/ 2017

MSc MATHEMATI CS 01/ 06/ 2017

BCA COVPUTER APPLI CATI ONS 01/ 06/ 2017

MCA COVPUTER APPLI CATI ONS 01/ 06/ 2017

MSc CHEM STRY 01/ 06/ 2017
MCom COMVERCE 01/ 06/ 2017

MA Tami | 01/ 06/ 2017

VA Engl i sh 01/ 06/ 2017

VA Economi cs 01/ 06/ 2017

vPhi | Tam | 01/ 06/ 2017
MPhi | Engli sh 01/ 06/ 2017
MPhi | Chem stry 01/ 06/ 2017
PhD or DPhi | Tam | 01/ 06/ 2017
PhD or DPhi l Engl i sh 01/ 06/ 2017
PhD or DPhi | Economi cs 01/ 06/ 2017
PhD or DPhi | Chem stry 01/ 06/ 2017

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!




View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

parent,

st udent

play a significant

rol e.

resource naterials,

The college is following a feedback nechanismto get feedback from al umi,
teacher and students regarding the curriculum and other aspects.
feedback is mainly used for the revision of the syllabi
| earning. The students are given an opportunity to give feedback about
the teacher. The curriculumis framed with a |ot of planning and considerations.
The feedbacks of the previous curriculum obtained fromthe stakehol ders al so
The col |l ege administers a systematic feedback
mechanismto anal yse the success of the curriculumand to plan the subsequent
curriculum The availability of
curriculum pattern gave way for changes in 2018 syl | abus.
staff were satisfied with the 2018 curriculum The curriculumis presently
under survey and the report of the feedback from al umi,

The

and enhances t he

and change in the
More than 95 of the

parents and students

are sought senester wi se and anal ysed and the final report will be prepared
which will be considered for future reference.
CRITERION Il - TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year

Number of
students enrolled
in the institution
(UG)

Number of
students enrolled
in the institution
(PG)

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

Number of
fulltime teachers
available in the
institution
teaching only PG
courses

Number of
teachers
teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4173_Value_added_courses_1584615663.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4173_Projects_undertaken_1584687306.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4173_Demand_ratio_1584687589.xlsx

2017 3094 421

44 3 127

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
174 89 16 8 8 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Tutor-Ward /Mentor- Mentee System Sarah Tucker College is known for integrating learning with values. The
mentor is one resort for a student where one can seek knowledge, guidance and support at all times. The mentor
bridges the communication gap between parents and management by regularly updating the parents about the
student’s progress and updates from the college. Apart from counselling, the Mentor-Mentee System ensures an
efficient strategy to monitor the academic and moral progress. Effective mentoring seeks to provide such a
presence by establishing a trustworthy relationship between Mentees and Mentor that: « Focuses on the need of
the student.  Establishes consistent communication with parent helps closely monitor the growth of student. »
Our mentors have demonstrated that they are responsible, hard-working, outgoing, and friendly and have a
strong passion for being of service to others. OBJECTIVES  To enhance students educational, social and
personal growth through learning from the experience of mentors.  To bring profound changes to the mentees
social, professional and academic perspectives. « To help mentees enhance their self esteem, confidence,
professional commitment and human relationship skills. Pertinent issues related to the young age, socio-
economic background, family position and problems, being first generation learners, are common causes for
students’ performance setbacks and behaviour. The institution deems it a prime concern to know and direct
them in right paths. It allots therefore a set of students under the purview of each teacher who serve as Mentors.
« Each mentor is allotted an average of 15 to 25 mentees. * A regular meeting of the mentor-mentee one a
month is had ¢ Details of student record is maintained ¢« Academic performance, participation and achievements
noted ¢ An individual care of listening and knowing made possible « Contacts with the mentee’s parents or

guardians had if necessary « Checking of attendance and signing with reasons done « Grievances and
assistance redressed and provided « Ensuring proper guidance * Feedback obtained EVIDENCE OF SUCCESS
* The financially deprived are advised to make use of the noon meal scheme and financial assistance and the
disabled, physically weak, are asked to use the medical assistance provided by the college. » Poor students get
financial support as well as benefits like, noon meal, medical aid and remedial coaching. « Pressure in
performing and fear eliminated « Amiable rapport with student and staff created « Improved moral behaviour of
the students show the success of the system. ¢ The learning levels of the students are analysed periodically and
slow learners are directed to attend remedial classes. The Mentor Mentee System is a meticulously practiced
fruitful exercise which has benefitted the student community ever since it was instituted. It has paved way for a
strengthened bond with teacher and alma mater even after the students’ period of study. Thus this system aim
proves teacher-student relationship and reduces grievances.

Number of students enrolled in the
institution

3515

Number of fulltime teachers Mentor : Mentee Ratio

176 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

105

96

2

7

76

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4173_ict_tools_1584948853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4173_e_resource_1584687915.xlsx

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 3301 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //wwv. sar aht ucker col | ege. edu. i n/ pso- and- cour se- out cones/ ug

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. sar aht uckercol | ege. edu. i n/ f eedback

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4173_Honours_recieved_1584013267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4173_Evaluation_1583913312.xlsx
https://www.sarahtuckercollege.edu.in/pso-and-course-outcomes/ug
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4173_Pass_percentage_1583915214.xlsx
https://www.sarahtuckercollege.edu.in/feedback

awarded the
fellowship
Nat i onal Dr S Stella Early Career 01/ 02/ 2017 SERB
Research Award
Nat i onal Dr V Ranm M nor 30/ 06/ 2017 UGC

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Zool ogy 2
Chemi stry 1
Engl i sh 3

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4173_Research_Fund_1584883926.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/4173_Seminars_conducted_1584884544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4173_Awards_won_1584884599.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4173_Incubation_centres_1584884895.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4173_journals_notified_on_UGC_1584885256.xlsx

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Seni na 69 219 52 79
rs/ Wor kshops
Present ed 58 72 7 3
papers
Resour ce 0 1 1 3
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

ni |

ni |

ni |

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4173_Books_and_Chapters_1584885616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4173_Bibliometrics_1584886082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4173_Index_1584895971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4173_Faculty_participation_1583916441.xlsx

Pl acenment Cel | PMKK STC skills 70000 1320

Pl acenment Cel | Enpl oyability I CT 50000 97
Skill Programme

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Hacckat hon Asi a Book of One Yes 278
Recor ds Technol ogi es
M ssion Cl ean Appreciation Award | Swachhata H Seva 300
Thami r abar ani
Col unt ary | AB Blind I ndi an Associ ati on 10
Contri bution for Enmpower nent for Blind
t he Enpower ment of Chanpi onshi p 2018
Vi sual Chal |l engers Silver Zone
No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Pr oj ect 106 - 60
Foundati on Course 29 - 30
Tr ai ni ng
Oral Health and 8 - 2
Hygei ne- A service
| earni ng Project

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4173_Extension_1584898137.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4173_Students_in_extension_1583916917.xlsx

linkage partnering
institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

392 142

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Classroonms with LCD facilities Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LMS2. 0 Partially 2.0 2016

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4173_Linkages_1584899538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4173_MoU_1584899728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4173_augmentation_details_1584900518.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4173_Library_1584029084.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 177 7 24 1 2 8 14 40 0
g
Added 52 0 0 0 0 0 0 0 0
Tot al 229 7 24 1 2 8 14 40 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility
Ni |

Nane of the e-content devel opnent

facility

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year
Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1133. 56 23. 06 139.1 3.01

instituti

ional Website)

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

ope

Lab

ration.

to nmenbers in a nunber

oratories,

those who are admitted in the college.
courses including a |aboratory curriculumthey are charged for the | aboratory

I CT smart classroons and all
by the technically skilled experts appointed by the managenent.
The generator and other electrical

installed in the canpus.

rel ated matters are maintained by |ocal
El ectricity Board if any need ari se.

Al l

Col | ege has a nunber of policies procedures and practices to govern its
The policies are neant for day-to-day dealing. They provide gui dance

of academ c areas.

Cl assroons and Conputers etc.
The students seek admi ssion to desired

expenses at the tine of the adm ssion.
facilities are utilized regularly by the students but sonetinme it
conducting the exans

avail abl e for the other governnent al
i ke SSC, TNPSC. The mmi ntenance and the cleaning of the classroons and the

| aboratories are done by the non-teaching staff.

mai nt ai ned by the gardener.

wi th internet connections.
those facilities as per the rules of the institution.
al so connected through the LAN nmaki ng work easier and systematic are restricted

their use only to the appointed office staff.
facility for the conputers and they are |oaded with the library software.

t hose conput er

or

The col |l ege has adequat e nunber
t he stakehol ders have equal

The library is headed by librarian and he

The physical facilities including
are nade avail able for the students

The cl assroons boards and furniture
is al so nade

gani zations for

The col |l ege garden is
of the conputers

opportunity to use
The office computers are

The library is also provided LAN
The

related facilities are naintained
CCTV camera i s
and pl unbi ng

skill ed persons with the hel p of



Nil

is the premi ses superior for both UG and P.G library. He is supported by the
assistant librarian, supporting staff. The institution possesses spaci ous
cl assroons which have sufficient fans and tube lights and desks. All the
facilities are properly maintained, in case of repair or danage of the goods,
carpenters and electricians carry out the nmai ntenance. The coll ege website is
mai nt ai ned by Peacesoft Technol ogi es, Tirunelveli. A technical person is
appoi nted to act as a bridge between the vendor and the institution regarding
updati on. The physical education departnent is facilitated by the physica
director and an Assistant to educate the students. The nmarker of the depart nent
nmakes the play field ready for the students, by marking the ground. The
departnent of physical education functions in a separate room The coll ege has
a large ground which has a separate court for Volley ball, Basket Ball, Hockey
and other sports activities. An exclusive supervisor is appointed for
over seei ng mai ntenance of Buil dings, C assroons, |aboratories and the entire
canpus. He is responsible for keeping the canpus clean with the support of
Housekeepers and sanitary workers

https://sarahtuckercollege.edu.in/gallery

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
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https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4173_Development_Schemes_1584174452.xlsx
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Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Council The Students’ Council of the college is the student’s
denocratic representati on where the students’ |eadership is practiced. The
of fice bearer of the Students’ Council conprises chairman, secretary and two
joint secretaries who execute their duties under the guidance of vice president
of the Students’ Council. At the tinme of special progranmes, awareness
programres and during general assenblies, the discipline of the students is
mai ntain by the class representatives and student council office bearers
nmoni tored by the discipline conmttee faculty nenbers. \Wenever conpetitions
are conducted the Students’ Council support the programe organi zers for the
good conduct of the progranmme. Wth the help of student council equa
representation is given to all the students in cultural activities. The
Students’ Council works along with the nanagenent, Vice President and President
and Cl ass/ Cl ubs/ Associ ati on Representatives. The office bearers of the Students
Counci| bridge the students’ body and the managenent by representing and
executing plans in both the ways. Their active participation paves way for an
organi zed student systeminside and outside the canpus. The Students’ Counci



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4173_Placement_1584168255.xlsx
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al so ensures the representati on of students in academ c/adm nistrative
comm ttees. The Responsibilities and deputations of the work of the student
council are as per the norns of the college managenent. The students’ counci
rapport with all the students in the college effectively manages the council’s
activities throughout the academ c year. It ensures that all students are fully
i nformed about the activities of the college. It surveys the students’ views on
i ssues and rightly represents themto the authorities for constructive
solutions. It also maintains strict discipline, enpathizes with peer
gri evances, seeks advice fromthe President and the Vice President and pronptes
friendship, harnony and unity anong the students. It maintains a cordial and
reverential relationship with the teaching and nonteachi ng staff nenbers. It
val ues and pronotes the vision, mssion and objectives of the college. The
dynam c report of the students’ council is the proof of its advancenent in
performance and | oyal attachnent to the managenent. The rol e of Student
Representatives in Academ c activity is outstanding. For exanple, in Board of
Studi es, the space for the students to express their views and ideas about the
curriculumstructure and the revisions nade on the feedbacks are the proof that
the college is student oriented. Recomendations of the students on further
enrichnent of curriculumstructure is granted by scrutinizing the courses that
are difficult for slow |l earners, and by inclusion of challenging optiona
courses for fast |learners. After careful analysis, the view of students voiced
in academ ¢ and admi nistrative bodies are executed by the nanagenent by the
wel fare and positive enhancenent of the student body. Students’ suggestions are
revi ewed by the managenent and further inplenentations are nade.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

1112

5.4.3 — Alumni contribution during the year (in Rupees) :

1454740

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a practice of participative managenent. The coll ege
provi des the better opportunity to all in decision naking process. The coll ege
adm ni strative and academ ¢ structure is in a nmanner to make the decision by
participative arrangenent. Secretary is the adm nistrative head and Princi pal
is the acadenmi ¢ Head, followed by vice principal, Controller of Exam nation,
Deans of acadenic affairs and department heads. The principal in consultation
with all department heads the final decision is arrived at regarding academc
matters. On administrative ground the Secretary is followed by the Principal,
Vice Principal, Bursar and office superintendent. The college follows all such
norms |laid down by the Governnment of Tam | nadu, Manonmani am Sundar anar
Uni versity and UGC in Academ c and adm nistrative Aspects. The nanagenent
authorities regularly undertake the review of working of the college inits




Coverni ng Board neeting and Governi ng Body neeting. The necessary gui dance and
directives are issued through these neetings. Periodical reviews are undertaken
by the top managenent. The budget is prepared prior to the conmmencenent of the
academ ¢ year and is approved by the managenent. So there is a good support
fromthe managenent relating to the inplenmentation of the objectives specially
designed to attain quality teaching and | earning aspects of the college. On the
col l ege | evel decision/deciding departnents are provided with authority to take
own deci sions by devel opnent of departnent neetings, the decisions are conveyed
to the principal and the final decisions are taken. Thus process is
decentralization and inplenmented to all carrier in decision nmaking is recorded.
The organogram of institution The institution has a practice of participative
managenent. The col |l ege provides the better opportunity to all in decision
maki ng process. The coll ege adm nistrative and academic structure is in a
manner to nake the decision by participative arrangenent. Secretary is the
adm ni strative head and Principal is the academ c Head, followed by vice
principal, Controller of Exanination, Deans of academi c affairs and departnent
heads. The principal in consultation with all department heads the fina
decision is arrived at regarding academ c natters. On admi nistrative ground the
Secretary is followed by the Principal, Vice Principal, Bursar and office
superintendent. The college follows all such nornms |laid down by the Government
of Tam | nadu, Manonnmani am Sundar anar Uni versity and UGC i n Academni c and
adm ni strative Aspects. The managenent authorities regularly undertake the
review of working of the college in its Governing Board neeting and Gover ni ng
Body neeting. The necessary gui dance and directives are issued through these
neetings. Periodical reviews are undertaken by the top managenent. The budget
is prepared prior to the comencenent of the academ c year and is approved by
t he managenent. So there is a good support fromthe nanagenent relating to the
i mpl ementation of the objectives specially designed to attain quality teaching
and | earning aspects of the college. On the college | evel decision/deciding
departnents are provided with authority to take own deci sions by devel opnent of
departnent neetings, the decisions are conveyed to the principal and the fina
deci sions are taken.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students ? The adm ssions of the students are
strictly followed as per rules and
regul ati on based on the CGovernnent of
Tam | Nadu ? This consist single w ndow
system procedure for the government
guota students ? It is mandatory that
MCA students shoul d appear for the
Tam | Nadu Conmon Entrance Test
(TANCET) for adm ssion under the
Gover nnent quot a( MCA) .

I ndustry Interaction / Coll aboration ? To build and nmaintain excell ent
rapport with the various Organizations
and industries we have coll aboration
with those industries ? Initiating
Menor anda of Understanding with major
conpani es and organi zati ons where the
component of |earning that focuses on




the application of theory in an
aut hentic industrial context

Human Resource Managenent

? The Institute appoints adequate
nunber of qualified faculty through the
procedure of open advertisenment and
interview by internal expert committee
? The Institute organi zes various
orientation and enrichnent progranmnes
for both teaching and non-teaching
staff nmenbers for upgrading their
skills in the latest technol ogy. ? The
managenent contributes an anbunt equa
to the enpl oyee share for EPF ? Medical
| eave provision is given to the faculty
and staff nenbers based on the request.
? On duty is provided for pursuing
hi gher studies, attending enrichnment
cour ses/ sem nar s/ conf er ences/ wor kshops
and exam duties. ? The faculty and
staff menbers are entitled to avai
sumrer and wi nter vacations, casual
| eave

Li brary, I CT and Physica
Infrastructure / Instrunentation

? Library orientation for newy joined
first year students on every year. ?
Internet facilities for students and

staff. ? Inclusion of sufficient
i nformati on about the library in the
coll ege website. ? Users can recomend
books and journals. ? Earn while learn
scheme is followed for the benefit of
students ? Suggestions box is provided.

? Conducting book exhibition cum sal es
on different occasions. ? Permtting

students and faculty from ot her
institutions for reference and
consultation ? New arrivals display.

Research and Devel opnent

? Al the research departnents have
wel | equi pped | aboratories with
adequate infrastructural facilities to
carry out the research projects ? The
faculty nmenbers are encouraged to
publish their research contributions in
various National International Journals
and conferences ? The institute
encour ages the research schol ars by
provi ding on-duty | eave to succeed in
their research. ? The institute
notivates the faculty nmenmbers to attend
research oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special on-duty |leave ?
Encouragi ng faculty menbers to pursue
Ph. D programres in reputed universities
? The institute has central library
facilitates research oriented books,
journals ejournals for research
reference. ? The coll ege publishes




Sarah Journal to encourage the
researchers to publish papers

Exam nati on and Eval uati on

? Suppl enentary Exam nation for the
students who was in the final year and
has only one arrear ? Online Result
Publ i shed during the acadenic year.

Teachi ng and Learni ng

? 1 CT based teaching | earning process

is followed. ? Student centric nethods
and experiential |earning nethods are

encouraged. ? The college |ays speci al

enphasis on the slow | earners. ? The
tutor - ward system hel ps to understand
the student and help them|earn better.
? Students feedback Parents feedback on

teachi ng Learni ng Progranmes ?

Wor kshops are conducted within canpus
and students are encouraged to
participate in themfor making |earning
ef fective. ? Students are encouraged to
participate and guided by faculty to
even present papers in
National /I nternational conferences. ?
Faculty even pronotes publications wth
post graduat e students to i nprove on
their research paper witing skills. ?
By providi ng adequate infrastructural
facilities ? Appointing well qualified
and experienced faculty nenbers ?
Special care to the slow | earners ?
Facilitating faculty nenbers to upgrade
their skill and know edge in the
energi ng trends through enrichnent
courses, workshops, conferences and
semnars ? Modtivating faculty nenbers
to pursue higher studies ? Encouragi ng
faculty nmenbers to use innovative
t eachi ng net hodol ogi es ? Sone of the
t eachi ng pedagogy and innovative
practices of the faculty nenbers ? Role
pl ayi ng Denonstration ? G oup
Di scussion ? Project based |learning ?
PPT notes ? Use of LCDs, Educationa
VCDs in the classroom and Video
| ectures ? Debate ? Brain-storning
session ? Earn and Learn Schene ? Use
of Language and Conputer lab ?
Industrial visits ? Conducting
Wor kshops / conferences / sem nars

Curricul um Devel opnent

? Curricul um Devel opnent Once in a year
Board of Study for all the departnents
i s conducted to upgrade the syllabus
and Once in 3 years the syllabus is
revi sed. The board consists of various
subj ect experts, university nom nee,
representative fromalumi, industry
and representative. Wenever need arise
there is no restriction to conduct the




Board of Study.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Adm ni stration ERP

Fi nance and Accounts ERP

St udent Admi ssi on and Support ERP

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

Amount of support

fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the Title of the From date To Date Number of
professional | administrative participants
development training (Teaching
programme programme staff)

organised for
teaching staff

organised for
non-teaching
staff

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
67 67 27 27
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
heal th i nsurance heal t h i nsurances schol ar shi ps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has an bursar to take care of the accounts.

The institute has
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nmechani snms for internal and external audit. Internal audit is carried out
periodically. External audit is carried out once in a year. External Auditor
verifies all receipts expenses bills, paynents of the Financial Year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

498250

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Admi ni strative Yes Audi t or Yes Bur sar

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Furniture for the additional programmes ¢ Digital Display — Notice Board e
Addi tional Washroons were built with PTA support

6.5.3 — Development programmes for support staff (at least three)

e Orientation Progranmes(2)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e NPTEL online course ¢« Skill devel opment progranme ¢ Career Oiented Course

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
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Female Male

Awar eness
Program on
“Probl ens due
t o Hor nonal
I nhal ance in
Wonen

26/ 07/ 2017

26/ 07/ 2017

70 0

Known to
Unknown,
Differently
abl ed wonen
achi evenent s

08/ 03/ 2018

08/ 03/ 2018

20 0

Enmer gi ng | ssues
in Wnen Entrep
reneurship

09/ 02/ 2018

09/ 02/ 2018

550 0

Most Essenti al
Leadership
Qualities for
Wonen

25/ 01/ 2018

25/ 01/ 2018

30 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Yes we are in the process of establishing solar

panel s for our canpus

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 20
Ranp/ Rai | s Yes 20
Rest Rooms Yes 20
Scri bes for exam nation Yes 10
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

CGender Studies

07/ 07/ 2017

To create awareness anobng
girl students to create
awar eness anong gender
sensitivity. As a follow

up we create a ant
sexual harassnent cel
our coll ege.

in
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7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To

Number of participants

No Data Entered/ Not Applicable !!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Planted Saplings ¢ Established Eco Club for each departnent ¢ To create
awar eness anong students sign boards and hangouts are placed ¢ Initiative is
taken to create plastic free canpus  Initiative is taken to have a waste a
di sposal mechanisme Rain harvesting  As college is just 1 kmfromthe
nati onal hi ghway, the students are encouraged to use public transport to save
environment. ¢ The institute has taken several neasures for planting to nmake

Green canpus. Students are been encouraged to plant the trees.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Enpl oyability Skills of Sarah ¢ Sarah Sales for a noble cause. Title of the
Practice: SARAH SALES 1. Objectives i. To enhance the philanthropic attitude
ii. To inculcate enpathetic concern iii. To instill a sense of readiness to

extend a hel ping hand iv. To inpart the need of earning noney, saving and
sharing v. To understand the need to uplift and help one’s fellow beings vi. To
uplift girl children by providing higher education Context Sarah Sal es invol ves

the students and the fraternity of staff to help the econom cally deprived.
Students fromvaried strata of the society conme forward to share their pin
money for the welfare of the girls who are in need inside their prem ses as
wel |l as in the unknown nooks and corners of India. The ai mof hel ping one’'s
fellow beings ties themtogether w thout any discrimnation. The day of sales
is like a fair or a get together for the students. The nmjor part of the
preparation is done by the students. The |ocal merchants are also invited and
allotted separate stalls to showase and sell their products. Mney is
generated not only by selling articles but also by providing fun ganes for
entertai nment and exhibition of unique talents. Students who perform acts of
ki ndness experience increased well being, popularity and acceptance anbng peers.
This, in turn, leads to better classroom behavi our and hi gher acadenic
achi evenent. Mney thus generated as profit by the students is shared as
charity anmong the poor. The Practice Following the footprints of Mss. Sarah
Tucker, its sower, the institution now extends its warm hands to enbrace the
needy inside the campus and outside as well. Every year the coordinators of
Sarah Sal es announce the date for the sales and each departnent sets a target
and starts generating noney in various ways well ahead of the sales day. In
every departnent the staff in-charge takes initiatives to generate noney and
achieve the goal. On the day of sales, fromroadside small vendors and food
stalls and jewellery show oons set stalls with the support of various
departnents. Though the entrepreneur set stalls to earn noney they too
generously pay the institution. The students bring honenade snacks, handnmade
jewel lery, fur dolls and sell them Every rupee contributed is a gesture of
ki ndness to help a girl child receive her higher education in India. The prine
goal of Sarah Sales is to support girls attain higher education. Sarah Sal es
provi des nyriad opportunities to the student comunity to try their hand in
entrepreneurship at an young age. It also brings festive nmood to the inmates of
the col |l ege and nmakes sharing an act of excitenent and enjoynent. Also, the
coll ege provides its budding entrepreneurs with necessary gui dance and
resources to initiate and run their entrepreneurial ventures as well as
i ncubation of their business ideas. After the day of sales the departnents hand
over the collected noney to the nanagenent. The departnent which collects the
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hi ghest ampunt will be honoured with a nemento. Sarah sal es render the students
to have hands-on experience in generating noney and to enpathise with the needy
to help them They also |earn how to organi ze through setting up stalls and
garage markets. Students |earn about the worl ds beyond their own experience.
They al so | earn confidence in public speaking, howto make a case, how to chose
a charity, research skills, fund raising and entrepreneurial skills, tolerance
and enpathy. Through this experience, the students realize the sense of
phil anthropy in them and extend their synpathy to make the world carefree. They
| earn great |essons through these snall acts of giving which nakes a difference
intheir Iife as well as in the |life of others. They also | earn about the
mul tiplier effect of small acts and the | arge inpact that can have on their
communities This practice encourages the devel opnent of “personal and soci al
capability” via the application of personal, interpersonal and social skills
and behavi ours through working collaboratively and constructively in groups
devel opi ng their comuni cation, decision-nmaking, conflict resolution and
| eadership skills and learning to appreciate the insights and perspectives of
ot hers. Evidence of Success Provides opportunities to students to earn while
learning to nmeet their expenses. Exposes the students to the world of business
before actual enploynent. G ves students hands on experience and confidence
thereby to take up jobs in future. Enables the students to explore their
entrepreneurship tactics Helps to exploit the inmense potential of students as
a val uabl e human resource. Prospers bel ongi ngness and encourages i nvol venent of
t he students in managenent and devel opnent of the Coll ege. Hel ps inculcate the
val ues of hard work and dignity of |abour. Helps to channelize the inexhaustive
energy of the young students in positive activities Charity finds its way:
Money gai ned from Sarah Sales is spent for the uplift of the Iife of tribal
wonen residing in various places all over India. Localites also gain through
this s noney which is spent for buying tailoring nmachi ne which plays an
inmportant role in uplifting the life of many wi dows |iving nearby. They becone
professional tailors and earn their living without depending on other famly
menbers. The thought that the noney spent is credited towards a good cause
gives gratification. The act of sacrifice has instilled humanistic trend. Those
who spend noney have earned the credits of being generous. Problens Encountered
The students and the local merchants feela like in their wish to conduct the
sales for two days. Sonetines the articles sold are costlier. LAck of proper
space for the stalls too proves difficult to manage. There are at tines the
shopkeepers fail to nake their profit.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //saraht uckercol | ege. edu. i n/ progranmes/ ug

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

« VISION : To be an institution of excellence, where young girls can achi eve
full potential in their academ c, creative, physical and spiritual devel opnment
so as to becone enpowered and worthy citizens capable of nurturing the society

and the nation.  Apart from acadenics, entrepreneur training, skil
devel opnent programmes were organi zed t hrough PVKK(Pratan Mantri Kausha
Kendra). ¢ Tam | Nadu Adi Dravidar Housi ng and Devel opnent Corporation Limted
(TAHDCO) and TNSDC( Tami | nadu Skill Devel opnent Corporation) held various skill
devel opnment programres. ¢ The students are enpowered through a separate class
for four wheeler driving and were issued driving |license.  Awareness
progranmes on nmany wonen related to health and other issues.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

e To earmark the year 2018 — 2019 as the Year of DISTINCTION ¢« To include PO, PSO
and CO for the acadenm c year ¢« To conduct Entry test for all First years ¢ To
col l ect advance and slow | earner details and to connect theme To document ward-
mentor details and experiential learning « To revise the norns for field project
and nmini project ¢ To conduct training programe for NAAC docunentation ¢ To
i mprove the quality of research, the faculty nmenmbers are advised to publish
papers in UGC referred and Scopus indexed journals ¢ To revise the curricul um of
ef fecti ve comuni cation and gender studies ¢ To initiate E-learning « To map Exam
Questions with Syllabus PSO CO and with the mission and vision of the departnent
and college ¢« To submit college details for NIRF ¢ To upgrade ICT facility « To
prepare docunentation for Autonony Extension Review and to conduct a nock visit
for verification « To fornmulate an action plan for docunenting for the forth
com ng NAAC and to work as 7 snmall teans ¢ To collect the feedback for al
senesters and to conduct students satisfaction survey ¢ To convene the BoS ¢
Acadeni ¢ council granted approval for Ph. D in Conputer Science, MA H story, BSc
Mat hs and BA English additional batch in unaided Streame To go for an
equi val ence of B.Sc. Chemistry got for B.Sc. Nanoscience ¢ To introduce online
Fee Paynent for the Exami nation ¢ To construct a new Seminar Hall ¢« To have a
Informati on Center for the benefit of the students and ot her stakeholders ¢ To
have a Net Cafe for the academ c enhancenment of the students o To have a G een
house to protect endangered plants ¢ To take up social issues through Village
Adoption cel
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