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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

SARAH TUCKER COLLEGE ( AUTONOMOUS)

Name of the head of the Institution USHA GODW N
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0462- 2530946

Mobile no.

9842641164

Registered Email

sar aht ucker95@edi ffmail.com

Alternate Email

princi pal stc2015@nai | . com

Address Sar ah Tucker Col | ege Perumal puram
City/Town Ti runel vel i

State/UT Tam | Nadu

Pincode 627007

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

16- Apr - 2007

Type of Institution

Wonren

Location

Rur al

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. J. Felicia
Phone no/Alternate Phone no. 04622530597
Mobile no. 9486530835

Registered Email

i gacsarah@nuai | . com

Alternate Email

sar aht ucker95@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://sarahtuckercol | ege. edu. i n/ agar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sarahtuckercol |l ege. edu. i n/ acade

m c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
1 B++ 80. 25 2003 17- Sep-2003 16- Sep- 2008
2 A 3.09 2013 05- Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 16- Jan- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Statistical Package for 15- Sep- 2016 40
soci al science



https://sarahtuckercollege.edu.in/aqar
https://sarahtuckercollege.edu.in/academic-calendar
https://sarahtuckercollege.edu.in/academic-calendar

Training on recent tools 22- Aug- 2016 27
in I T wordpress 1
Trai ni ng on web 22- Mar - 2017 22
nm ni ng, | OT and 1
AUgnent ated Real ity
Training on Rapid 10- Feb- 2017 28
Mat hemat i cs 1
Orientation progranme in 23- Feb- 2017 16
conput er and internet 1
access

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SARAH TUCKER EARLY BI RD SERB 2016 229629
COLLEGE 1095
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e In the post NAAC period to focus nore on advanced | CT based Teachi ngLearni ng
Process. ¢ Preparing for the Autonony Review

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/4574_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4574_Minutes.pdf

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 18- Dec- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 28- Feb- 2017
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Partial |nplenentation Exam nation,
currently operational (maximum 500 words) Attendance, library, TC, adm ssion
Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with Programme Date of Introduction
Code Specialization

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization

Dates of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4574_Quality.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4574_Syllabus_revision_1586365896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4574_programmes_on_employability_1586367310.xlsx

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Tami | 01/ 06/ 2016
BA Engli sh 01/ 06/ 2016
BA English SF 01/ 06/ 2016
BA Economi cs 01/ 06/ 2016
BA H story T™M 01/ 06/ 2016
BA Hi story EM 01/ 06/ 2016
BCom Conmmer ce 01/ 06/ 2016
BSc Mat hemati cs SF 01/ 06/ 2016
BSc Physi cs 01/ 06/ 2016
BSc Physi cs SF 01/ 06/ 2016
BSc Chemi stry 01/ 06/ 2016
BSc Bot any 01/ 06/ 2016
BSc Zool ogy 01/ 06/ 2016
BSc Food Sci ence 01/ 06/ 2016
BSc Conput er Sci ence Batch | 01/ 06/ 2016
BSc Conput er Sci ence Batch 11 01/ 06/ 2016
BSc Mat hemat i cs 01/ 06/ 2016
BCom Comrer ce SF 01/ 06/ 2016
V5c Mat hemat i cs 01/ 06/ 2016
VBc Chemi stry 01/ 06/ 2016
MSc Physi cs 01/ 06/ 2016
MCom Commer ce 01/ 06/ 2016
MCA Comput er Application 01/ 06/ 2016
VBC Zool ogy 01/ 06/ 2016
VA Econom cs 01/ 06/ 2016
MA Tami | 01/ 06/ 2016
VA Engl i sh 01/ 06/ 2016
VBc Food Sci ence 01/ 06/ 2016
BCA Conmput er Applications 01/ 06/ 2016
BSc Nano Sci ence 01/ 06/ 2016

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4574_Program_introduced_1584066088.xlsx

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The stakehol ders al so take part in the decision nmaking of the college, esp.
curriculum planning through their active participation in feedback. The
feedback collected was the first feedback on 2014 curriculum and hence it was

i mportant. About 50 of the students favoured the curriculum The alummi were
satisfied that their remarks had been taken into consideration in curricul um
The Parents still needed nore course to concentrate on conpetitive exans. The
students felt that there were distributions on papers in the scheme needed
refinenent. The point was noted to be corrected in the next schene. The

i ntroducti on of General Awareness course comon for all programmes was received
well. The Curriculumwi th effect from 2017 was prepared and the opinion of
students of uneven distribution of papers was addressed. The parent
University’'s demand to include the project in UG was included. Conmon papers on
soft skills were introduced as a new neasure. It was proposed to of fer Spoken
English as a val ue added course to all | years.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4574_Value_added_courses_1586367552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4574_Projects_undertaken_1584174816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4574_Demand_ratio_1584010750.xlsx

2016 2990

377 61 3

102

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
168 38 8 8 16 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Tutor-Ward /Mentor- Mentee System Sarah Tucker College is known for integrating learning with values. The
mentor is one resort for a student where one can seek knowledge, guidance and support at all times. The mentor
bridges the communication gap between parents and management by regularly updating the parents about the
student’s progress and updates from the college. Apart from counselling, the Mentor-Mentee System ensures an
efficient strategy to monitor the academic and moral progress. Effective mentoring seeks to provide such a
presence by establishing a trustworthy relationship between Mentees and Mentor that: « Focuses on the need of
the student.  Establishes consistent communication with parent helps closely monitor the growth of student. »
Our mentors have demonstrated that they are responsible, hard-working, outgoing, and friendly and have a
strong passion for being of service to others. OBJECTIVES  To enhance students educational, social and
personal growth through learning from the experience of mentors.  To bring profound changes to the mentees
social, professional and academic perspectives. « To help mentees enhance their self esteem, confidence,
professional commitment and human relationship skills. Pertinent issues related to the young age, socio-
economic background, family position and problems, being first generation learners, are common causes for
students’ performance setbacks and behaviour. The institution deems it a prime concern to know and direct
them in right paths. It allots therefore a set of students under the purview of each teacher who serve as Mentors.
« Each mentor is allotted an average of 15 to 25 mentees. * A regular meeting of the mentor-mentee one a
month is had ¢ Details of student record is maintained ¢« Academic performance, participation and achievements
noted ¢ An individual care of listening and knowing made possible « Contacts with the mentee’s parents or

guardians had if necessary « Checking of attendance and signing with reasons done « Grievances and
assistance redressed and provided « Ensuring proper guidance * Feedback obtained EVIDENCE OF SUCCESS
* The financially deprived are advised to make use of the noon meal scheme and financial assistance and the
disabled, physically weak, are asked to use the medical assistance provided by the college. » Poor students get
financial support as well as benefits like, noon meal, medical aid and remedial coaching. « Pressure in
performing and fear eliminated « Amiable rapport with student and staff created « Improved moral behaviour of
the students show the success of the system. ¢ The learning levels of the students are analysed periodically and
slow learners are directed to attend remedial classes. The Mentor Mentee System is a meticulously practiced
fruitful exercise which has benefitted the student community ever since it was instituted. It has paved way for a
strengthened bond with teacher and alma mater even after the students’ period of study. Thus this system aim
proves teacher-student relationship and reduces grievances.

Number of students enrolled in the
institution

3367

Number of fulltime teachers Mentor : Mentee Ratio

168 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

105

103

2

10

69

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4574_ict_tools_1584256999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4574_e_resource_1584257009.xlsx

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 3367 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sarahtuckercoll ege. edu. i n/ programes/ ug

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sarahtuckercoll ege. edu. i n/feedback

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4574_Honours_recieved_1584257742.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4574_Evaluation_1584257768.xlsx
https://sarahtuckercollege.edu.in/programmes/ug
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4574_Pass_percentage_1584257888.xlsx
https://sarahtuckercollege.edu.in/feedback

awarded the
fellowship

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1095 DST SERB 15. 6 2.29
Any O her 365 EC4AlI BR London 11.5 11.5
(Specify)
No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Tam | 1

Conmer ce 4

Zool ogy 2

Engl i sh 2

Bot any 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/4574_Seminars_conducted_1584258474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4574_Awards_won_1584258483.xlsx

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

ni |

ni |

ni |

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

nil nil nil 0 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4574_journals_notified_on_UGC_1584258685.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4574_Books_and_Chapters_1584258690.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4574_Bibliometrics_1586419248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4574_Index_1586419367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4574_Faculty_participation_1586421404.xlsx

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4574_Extension_1584260123.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4574_Students_in_extension_1584260138.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4574_Collab_activities_1584260166.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4574_MoU_1586420326.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
256 57
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

O hers Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
STCLNMB Partially 1.2 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 157 7 14 1 2 4 10 2 0
g
Added 20 0 10 0 0 4 0 0 0
Tot al 177 7 24 1 2 8 10 2 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/4574_Library_1584182178.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ CBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and

Name of the e-content development facility
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
83. 35 8. 47 57. 46 30. 98

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

The service and nmai nt enance of equi pnent in the departnment is financed and
regul ated on a regular interval by the managenent to make sure that the
students and faculty are well equi pped with recent and updated technol ogi cal
facilities for their all-round enhancenent. The enbryonic growth and
devel opnent of the founder’s vision is still maintained. One can | ook back wth
pride on the |l audabl e service of the college for the cause of wonen’s education
and liberation from 1895 onwards. The col |l ege has fornul ated strong policies
whi ch had hel ped it to confront various challenges on the way to achieve
hol i stic devel opnent of its students. Wienever need arises, the support system
carries out its duties systematically to maintain |aboratories, libraries,
sports arena, classroons and conputers. Academ c Facilities: « If there is any
technical problemor repair in a particular department, first it is reported to
the Head of the respective Departnent by the staff concerned. ¢ Then the staff
concerned should draft a letter for that specific conplaint and submt it to
the Principal through the head, and should also record it in the register kept
in the Principal’s office. The office superintendent should bring the
technician or service person to rectify the problens which shoul d be supervised
by the nonteaching staff. « If it is a nmajor technical problemor danmage, a
letter should be drafted to the Secretary through the Principal so as to
enlighten the higher authorities about the happenings in the respective
departnent and the decision will be taken by the higher authorities regarding
the anpbunt to be spent on the issue and the tinme required to rectify the
specified problem In the neantinme, the conplaints should be recorded in the
register kept in the Principal’s office. « Once it is approved by the higher
authorities, the service personconcerned or office staff will be informed by
the non-teaching supervisor to performthe duty. The service charge and the
anmount spent should al so be recorded and duly noted for further reference. o
The managenent has its own procedure to nonitor the devel opnental activities.
In keeping with the advertisenents in science and technol ogy the | aboratories
are equi pped wi th adequate nodern instrunents. The nodernization of
| aboratories is executed only after the systematic procedure of getting consent
fromthe managenent. |In accordance with the growi ng demand for expansion of
Laboratories due to upgradati on of PG departnents and additional UG programres,
t he managenent had taken significant steps to provide the nodernized
| aboratories. The same procedure of drafting a letter, getting approval from
the higher authorities and recording it in the register by the nonteachingstaff




concerned to rectify it. This is the standard procedure. ¢ This sane procedure
is also used to nmaintain any other technical issues in the departnent toilets,
common toilets, electrical issues, air conditioner naintenance, broken
furniture, equipnment and other facilities. Library: Library is a kernel part of
the college as it is the source of know edge for both the staff and the
st udent s

https://sarahtuckercollege.edu.in/infrastructure

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
No Data Entered/ Not Applicable !!!
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Name of
programme

Name of
institution joined

Number of
students

Year Programme

graduated from

Depratment
graduated from



https://sarahtuckercollege.edu.in/infrastructure
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4574_Scholarships_1584170249.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4574_Development_Schemes_1584170484.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4574_Guidance_1584174005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4574_Placement_1584170606.xlsx

enrolling into
higher education

No Data Entered/ Not Applicable !!!

| admitted to

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level

No Data Entered/ Not Applicable !!!

Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Council The Students’ Council of the college is the student’s
denocratic representati on where the students’ |eadership is practiced. The
of fice bearer of the Students’ Council conprises chairnman, secretary and two
joint secretaries who execute their duties under the guidance of vice president
of the Students’ Council. At the tinme of special progranmes, awareness
programres and during general assenblies, the discipline of the students is
mai ntain by the class representatives and student council office bearers
nmoni tored by the discipline conmittee faculty nenbers. \Wenever conpetitions
are conducted the Students’ Council support the progranme organi zers for the
good conduct of the programme. Wth the hel p of student council equa
representation is given to all the students in cultural activities. The
Students’ Council works along with the managenent, Vice President and President
and Cl ass/ C ubs/ Associ ati on Representatives. The office bearers of the Students
Council bridge the students’ body and the managenent by representing and
executing plans in both the ways. Their active participation paves way for an
organi zed student systeminside and outside the canpus. The Students’ Counci
al so ensures the representati on of students in academ c/adm nistrative
committees. The Responsibilities and deputations of the work of the student

council are as per the norns of the coll ege managenent. The students’ counci
rapport with all the students in the college effectively manages the council’s
activities throughout the academic year. It ensures that all students are fully
i nformed about the activities of the college. It surveys the students’ views on
i ssues and rightly represents themto the authorities for constructive
solutions. It also maintains strict discipline, enpathizes with peer
gri evances, seeks advice fromthe President and the Vice President and pronotes
friendship, harnony and unity anong the students. It nmmintains a cordial and



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4574_Progression_1584261256.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4574_Qualifying_1584079515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4574_Activities_Organised_1586410374.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4574_awards_in_activities_1584079559.xlsx

reverential relationship with the teaching and nonteaching staff nenbers. It
val ues and pronotes the vision, mssion and objectives of the college. The
dynam c report of the students’ council is the proof of its advancenent in
performance and | oyal attachnent to the managenent. The rol e of Student
Representatives in Academi c activity is outstanding. For exanple, in Board of
Studi es, the space for the students to express their views and ideas about the
curriculum structure and the revisions nade on the feedbacks are the proof that
the college is student oriented. Recomendations of the students on further
enrichnent of curriculumstructure is granted by scrutinizing the courses that
are difficult for slow |l earners, and by inclusion of challenging optiona
courses for fast |learners. After careful analysis, the view of students voiced
in academ ¢ and adm nistrative bodi es are executed by the nanagenent by the
wel fare and positive enhancenent of the student body. Students’ suggestions are
revi ewed by the managenent and further inplenentations are nade.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

1100

5.4.3 — Alumni contribution during the year (in Rupees) :

73350

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

words)

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

Vision Statenment To be an institution of excellence, where young girls can
achieve full potential to their academ c, creative, physical and spiritua
devel opment so as to becone enpowered and worthy citizens capable of nurturing
the society and the nation. Mitto “So run that ye nay obtain the incorruptible
crown” M ssion Statenent Service through know edge Description: The Objective
of the institution is to provide quality higher education to young wonen
especially from economnically backward conmunity and to inpart holistic
devel opnment necessary for building a denocratic wonen society that is
emanci pat ed, enlightened and enpowered. Being a pioneering institution of
wonen, it sets standards to inculcate spiritual and ethical values to produce
wi se wonen. The m ssion statement of the institution notivates the students to

render selfless and tirel ess service to the nmarginalised sections of the
society thereby which in turn yield nodel citizens of the future. The sole aim
is to produce globally conpetent graduates who will strive towards obtaining
the incorruptible crown. B. Nature of Governance The institution has a
denmocratic and decentralized governance systemwhich allows all the
st akehol ders to actively participate. The coll ege has a Governi ng Body,

Fi nanci al Comm ttee, Academ c Council, Board of Studies and office of the CoE
that nmonitors, audits, regul ates and inplenents decisions. The Governi ng Board
fornmulates all the rules and regul ations for the faculty and the students. It
neets once/twice in a year and nanages the college on behalf of university for
the benefit of the students. The Governi ng Body neets once/twice in a year to




enhance and nmintain the acadenm c standards of the college. The Interna
Quality Assurance Cell (1QAC) is responsible for planning, designing
supervi sing, nmaintaining and nonitoring the quality systens of the institution.
The Academic Council neets regularly, nakes all the crucial decisions and takes
necessary steps to inplenent strategic plans to enhance the quality of teaching
and learning. C. Perspective Plans |Inplenented The institution involves all the
st akehol ders in drafting the perspective plan. 1.Construction of new buil di ngs
that caters to accommpdate nore nunber of students and their need.
2. 1 mprovenent of the Scope and Profile of the Teachi ng-Learni ng Experience
t hrough greater use of ICT and other innovative nmeans. D. Effective
Participation of Faculty The Heads of Departnents and the Coordi nators of
various clubs and cells forma backbone for the effective functioning of the
institution. The Heads of Departnents are engaged in regular review regarding
academ cs, research, placenent and routine activities of the departnent. Action
plan is fornul ated by the Principal and HoDs under the direction of the top
managenent, taking into consideration the inputs of the stakehol ders. These
plans are periodically reviewed and effectively inplemented with the support of
faculty nmenbers and non teaching staff for the welfare of students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, ICT and Physi cal Li brary orientation for all the first
Infrastructure / Instrunentation year students
Resear ch and Devel opnent | mproves the research culture of the

faculty and encourage the faculty to
publish in UGC referred ,SCl, web of
sci ence journals

Exam nati on and Eval uati on Exami nation conmttee nmeets twice in a
year to inprove the quality of
eval uati on and suggests noderation
mar ks

Teachi ng and Learni ng | CT based nethods are inplenmented and
the faculties were encouraged to use
I CT resources for teaching and | earning

Curricul um Devel opnent Curriculumis revised as per the
f eedback fromthe of the alumi and
ot her st akehol ders

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Fi nance and Accounts ERP
Exam nati on ERP

St udent Admi ssi on and Support ERP

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial which membership
support provided fee is provided

2017 ni | ni | ni | 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

176 176 67 67

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

nmedi cal fund medi cal fund Noon meal schene, earn
while you learn

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

A Chartered Accountant as an external auditor who serves the college is fully
responsi ble for the concurrent audits. External audits (JD office, Governnent,
Adi Dravidar Welfare Board, Backward Cl ass Wl fare Board and Labour Welfare
O fice), are conducted as and when the office concerned sends the auditing
Committee. External audit clarifies the specific elenments of the college
activities such as legal expenditures if any, pension schene, research grants,
contracts and ot her teaching and | earni ng expenses. Internal audit by the
Di ocesan O fice Auditing Section is conducted at the end of every financial
year.Lilly hostel, AVT hostel, DD hostel, Bishop Jebaraj hostel and Cynthia
hostel are the five hostels in the college canmpus functioning for the resident
students and all the hostel accounts al so conme under the annual audit. The
Controll er of Exami nations and the managenent office nmaintain financial records
and those accounts come under the banner of annual audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4574_Development_training_programmes_1584166855.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4574_Training_Programmes_1584166892.xlsx

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

292200

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Admi ni strative Yes Audi t or Yes Bur sar

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Furniture for the additional progranmes ¢ Digital Display — Notice Board -
Addi ti onal Washroons were built with PTA support

6.5.3 — Development programmes for support staff (at least three)

Orientation progranme in conputer and internet access

6.5.4 — Post Accreditation initiative(s) (mention at least three)

In the post NAAC period to focus nore on advanced | CT based Teachi ng Learni ng
Process Preparing for the Autonony Review

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Si gni fi cance of 09/ 01/ 2017 09/ 01/ 2017 180 0
Women



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4574_Funds_or_Grants_1584167554.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4574_Quality_Initiatives_B_1584181690.xlsx

cancer 04/ 02/ 2017 04/ 02/ 2017 100 0
awar eness
worren educati on 14/ 04/ 2017 14/ 04/ 2017 200 10
Heal t h checkup 27/ 06/ 2016 27/ 06/ 2016 32 0
wonen probl ens 17/ 03/ 2017 17/ 03/ 2017 210 30
wor kshop
yout h awakeni ng 17/ 10/ 2016 17/ 10/ 2016 120 0
day
wonen 08/ 03/ 2017 08/ 03/ 2017 15 0
enmpower ment
competition
wonmens day 08/ 03/ 2017 08/ 03/ 2017 20 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NSS units of the college cleaned the canpus and organi zed vari ous awar eness
programes on health issues and soci al

i ssues

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 9
Ranp/ Rai | s Yes 15
Rest Rooms Yes 9
Scri bes for exam nation Yes 9
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Soft Skills and Val ue
Educati on

01/ 06/ 2017

The Institution of Sarah
Tucker College offers a
paper on Prof essi onal
Et hi cs under Skill based
such as Soft skills
enhancenent - 11 and
Val ue Educati on

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4574_Inclusion_1586421500.xlsx

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

To plant nore trees To establish green garden To have bio gas plant To coll ect
gar bage by segregating degradabl e and non degradabl e

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

An Enployability Skills of Sarah ¢ Sarah Sales for a noble cause. Title of the
Practice: SARAH SALES 1. (bjectives i. To enhance the philanthropic attitude
ii. To inculcate enpathetic concern iii. To instill a sense of readiness to

extend a helping hand iv. To inpart the need of earning noney, saving and
sharing v. To understand the need to uplift and help one’s fellow beings vi. To
uplift girl children by providing higher education Context Sarah Sal es invol ves
the students and the fraternity of staff to help the econom cally deprived.
Students fromvaried strata of the society conme forward to share their pin
money for the welfare of the girls who are in need inside their prem ses as
wel |l as in the unknown nooks and corners of India. The ai mof hel ping one’'s
fellow beings ties themtogether wi thout any discrimnation. The day of sales
is like a fair or a get together for the students. The nmajor part of the
preparation is done by the students. The |ocal merchants are also invited and
allotted separate stalls to showase and sell their products. Mney is
generated not only by selling articles but also by providing fun ganes for
entertai nment and exhibition of unique talents. Students who perform acts of
ki ndness experience increased well being, popularity and acceptance anbng peers.
This, in turn, leads to better classroom behavi our and hi gher academnic
achi evenment. Mney thus generated as profit by the students is shared as
charity anmong the poor. The Practice Following the footprints of Mss. Sarah
Tucker, its sower, the institution now extends its warm hands to enbrace the
needy inside the campus and outside as well. Every year the coordinators of

Sarah Sal es announce the date for the sales and each departnent sets a target
and starts generating noney in various ways well ahead of the sales day. In
every departnment the staff in-charge takes initiatives to generate noney and
achi eve the goal. On the day of sales, fromroadside small vendors and food

stalls and jewel |l ery show oons set stalls with the support of various

departnents. Though the entrepreneur set stalls to earn noney they too
generously pay the institution. The students bring honmenmade snacks, handmade
jewel l ery, fur dolls and sell them Every rupee contributed is a gesture of

ki ndness to help a girl child receive her higher education in India. The prine
goal of Sarah Sales is to support girls attain higher education. Sarah Sal es
provides nyriad opportunities to the student comunity to try their hand in

entrepreneurship at an young age. It also brings festive nmood to the inmates of
the col |l ege and nmakes sharing an act of excitenent and enjoynent. Also, the

col l ege provides its budding entrepreneurs with necessary gui dance and
resources to initiate and run their entrepreneurial ventures as well as

i ncubation of their business ideas. After the day of sales the departnents hand

over the collected noney to the nanagenent. The departnent which collects the

hi ghest anobunt will be honoured with a nenmento. Sarah sales render the students

to have hands-on experience in generating noney and to enpathise with the needy
to help them They also |earn how to organi ze through setting up stalls and
garage markets. Students |earn about the worl ds beyond their own experience.

They al so | earn confidence in public speaking, how to make a case, how to chose

a charity, research skills, fund raising and entrepreneurial skills, tol erance

and enpat hy. Through this experience, the students realize the sense of
philanthropy in them and extend their synmpathy to nake the world carefree. They
| earn great |essons through these small acts of giving which makes a difference

intheir Iife as well as in the |life of others. They also | earn about the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4574_promotion_activities_1584170216.xlsx

mul tiplier effect of small acts and the | arge inpact that can have on their
communities This practice encourages the devel opnent of “personal and soci al
capability” via the application of personal, interpersonal and social skills
and behavi ours through working collaboratively and constructively in groups
devel opi ng their comuni cation, decision-nmaking, conflict resolution and
| eadership skills and learning to appreciate the insights and perspectives of
ot hers. Evidence of Success Provides opportunities to students to earn while
| earning to neet their expenses. Exposes the students to the world of business
before actual enploynent. G ves students hands on experience and confidence
thereby to take up jobs in future. Enables the students to explore their
entrepreneurship tactics Helps to exploit the inmense potential of students as
a val uabl e human resource. Prospers bel ongi ngness and encourages i nvol venent of
t he students in managenent and devel opnent of the College. Hel ps inculcate the
val ues of hard work and dignity of l|abour. Helps to channelize the in
exhaustive energy of the young students in positive activities Charity finds
its way: Mney gained from Sarah Sales is spent for the uplift of the life of
tribal wonmen residing in various places all over India. Localities also gain
through this s money which is spent for buying tailoring machine which plays an
important role in uplifting the life of many wi dows |iving nearby. They becone
professional tailors and earn their living wi thout depending on other famly
menbers. The thought that the noney spent is credited towards a good cause
gives gratification. The act of sacrifice has instilled humanistic trend. Those
who spend noney have earned the credits of being generous. Problenms Encountered
The students and the local merchants feels I[ike in their wish to conduct the
sales for two days. Sonetines the articles sold are costlier. Lack of proper
space for the stalls too proves difficult to nanage. There are at tines the
shopkeepers fail to nake their profit.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sarahtuckercol |l ege. edu. i n/ Best practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Servi ce Rendered to Enmpower Wonen: “Wnen are the real architects of society.”
As an institution of excellence Sarah Tucker Coll ege enhances the young women
to achieve full potential in their academ c, creative, physical and spiritual
devel opment so as to becone enpowered and i deal wonen capable of nurturing the
society and the entire nation. ‘Service through Know edge’ is well pronoted
t hrough col l ective action and the pooling of resources. Several prograns,
sem nars, workshops, have been arranged on Enpowernent of Wnen and reinforce
to retain the rich heritage culture and tradition of India. Service Rendered to
the Society: Sarah Tucker College has wonderful functioning of NSS, NCC, YRC
and Youth Wl fare Association through which the staff and students conduct
awar eness prograns, health care canps, Eye canps, Teaching hygi ene and basic
values to the children and adults in an effective manner. Hundreds of villagers
are benefitted out of it. They also help the marginalized people of the society
by visiting various honmes and providing clothes, food, and noney. Sarah
fulfills the needs of the neighboring states and cities whenever crisis arises.
Many of the parents of the students are fromlow incone group. ‘Sarah Students
Support Services’ help them The staff and managenent of Sarah Tucker Coll ege
provi de individual care and attention to each and every student and nurture
them caressingly. Sarah’s Feed the Need Sone of the students of Sarah Tucker
Col l ege hail fromthe poor background they shoul der the prinme burden of poverty
t hroughout their course. As Sarah Tucker College tends to extend its hel ping
hand to neet the basic needs of the students by introducing ‘Sarah’s feed the



https://sarahtuckercollege.edu.in/Bestpractices

need’ . Partially it is sponsored by the managenent and partially by the staff
menbers. Every year around thirty students are benefitted and beconme studi ous
in their studies. Earn Wile You Learn Schenme An anmpbunt of Rs. 10, 000 is being
distributed to m ninmum of twenty five students per year. Under privileged
students are given with opportunities to earn noney by doing sone nenial works
in departnments and in libraries. 1.Self — Support Training Sarah Students
Support Services provide an effective Self-Support Training to make the
students self — reliant. As the students becone the part and parcel of the
conpetitive world they struggle nuch to find a job. ‘SSSS tend to reduce the
burden of the students by providing training progranmes |ike 1.Tailoring
2. Typing 3. Apiculture 4. Poultry Farm ng, Dairy Farm ng 5. Mushroom Cul ture
6.Seri Culture 7. Cooking 8. Chocol ate Maki ng 9. Baki ng 10. Fur Toys Maki ng
11. Jewel naking 12.Beautician Course 13. Manufacturing herbal products |ike
soap, oil and nedicines Personal Health Care Every year eye check up, health
check up and awareness programes are organi zed such as: Dengue, Sw ne Flu, and
Cancer programmes are bei ng conducted. Counseling Students need persona
counseling as they conme fromvarious stressful situations |like love affair,
broken fam |y environnent, step nother treatnent, drug addicted father, partia
treatment of parents, etc. The students are afflicted with inferiority conpl ex
t hey need counsel | i ng.

Provide the weblink of the institution

https://sarahtuckercoll ege.edu.in/lnstiutionaldist

8.Future Plans of Actions for Next Academic Year

e To earmark the year 2017 — 2018 as the Year of SUCCESS ¢ To update and revise
the curriculum and syllabus for the next academ c year ¢ Academ c council granted
approval for B.Comand M Phil Chemistry in unaided Streames To create a programe
to support the society ¢ To create Enployability Courses for the students ¢ To
make canpus green ¢ To inprove the academ c research of the college « To
encourage students to take up online courses through NPTEL ¢« To start the work on
the renewal of Autonony ¢« To take a nmove for NIRF ranking ¢ To take online survey
fromstudents ¢ Rain water harvesting systemto be maintained properly ¢ To
i mprove the quality of food production in hostel ¢ To notivate self enploynent -
To inmprove the infrastructure « To renew M crosoft License ¢« To go for health
i nsurance for staff  Proposal has been submitted to start an additional B. Sc.

Mat hs, B. Sc. English, MA History and Ph. D in Conputer Applications in Un-Aided
stream



https://sarahtuckercollege.edu.in/Instiutionaldist
http://www.tcpdf.org

